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Before and After screen prints illustrate the impact of MSS Promotion on the
Employees Job Record (03.08.08)

Example 1: Pay rate adjusted due to change in standard hours

Change in Standard Hours from Full Time 40 hours (1 FTE) to Part Time 20
hours (.50 FTE). The employee compensation is adjusted for a change in
standard hours. In this

case, the compensation was adjusted by 50%.

Promotion Details

Enter the promotion details below for the chosen employee.
You will have an opportunity to change this employee’s salary after you submit the transaction.
Click Submit once you have entered the promotion information.

Promotion Details

Promotion Date: 03/24/2008

Reason for Promotion:  Career Advancement

Position: Business Manager 138327 |AsstResearch Technolgst (FSC) 1A 122387
*Business Unit: | - Polytechnic 10101 | - Polytechnic
*Department: Asup Electronic Systems 11003 Asup Electronic Systems
*Location: Zampus: Polytechnic POLY Campus: Polytechnic
*Job Title: Business Manager 170040 Asst Research Technolgst (FSC)
Pay Group: SAL SAL
Full’/Part Time: Full-Time Part-Time
Standard Hours:  40.00 20.00
Empl Class: cLS ACP
RegTemp: =3 R
Reports To: Business Manager Sr 111245 Business Manager Sr

Comp Freq: ASUBW




Beginning Job Record

Before the MS5 Promaotion is processed

[~ Work Location § Job Information {_Job Labor " Fayroll

| SalaryPlan ) Compensation |

EMP ID: EmplRed# 0.
Job Information [ PP
Effective Date: 12/03/2007 Effective Sequence: 0 m Job Indicator:  Primary Job
Action /| Reason: Data Chg Data Correction Current
Job Code: 170040 Business Manager Entry Date: 11/02/2007
Supervisor Level:
Reports To: 111245 Business Manager Sr 1000423343 Kathee Rutherford
*RegularTemporary: *FullliPart: Full-Time  +
Empl Class: Classified *Officer Code: | MNA &
Regular Shift: MIA Shift Rate: | |1 |
Classified Indc: Cls Stf

Duties Type: |:|<1

Standard Hours:

Work Period:

FTE: 1.000000 Adds to FTE Actual Count? Encumbrance Override

Before the MSS Promotion is processed
| Work Location | Job Information % Job Labor i Payroll

'/ Zalary Plan ' Compensation

EMP

ID: EmplRed# 0
Compensation PP
Effective Date: 12/03/2007 Effective Sequence: 0 O Jobindicator: Frimary Job
Action | Reason: Data Chg Data Correction Current
Compensation Rate: 173076022150 “Frequency: QL ASUBW

» Comparative Information

» Pay Rates

DefaultFay Eomponents |

Pay Components Custornize | Find | 1 First (1] 1 or1 [*] Last
[ Amounts Y C 'y ch G ion
*Rate Code Seq Comp Rate

Currency Frequency Percent

fwancja o] [ sooooo | ol

(Zalculate CFompensation |

&+ =




Job Record AFTER

| After MSS Promotion is processed

| Work Location §" Job Information _JebLabor | Eayroll ) SalaryFlan | Compensation |
EMP 1D Empl Rcd# 0.
Job Information Cgeizd
Effective Date: 03/24/2008 Effective Sequence: 0 B Job Indicator:  Primary Job
Action /| Reason: Fromation Career Advancement Future
Job Code: 892077 Asst Research Technolgst (FSC)entry Date: 03/24/2008
Supervisor Level:
23343 Kathes Botharford

Business Manager Sr 1000

Reports To: 111245
*RegularTemporary: *FulllPart:
*Officer Code: MIA W

Shift Rate:

Empl Class: AcadmcProf

Regular Shift: MIA
Classified Indc: Lib Prof I:IO‘

Duties Type:

Standard Hours

IStandard Hours: 20.00
Work Period: W] weeky

FTE: 0.500000 Adds to FTE Actual Count?

Encumbrance Override

-]

— After the MSS Promotion is processed

'} SalaryPlan | Compensation %

| Work Location " Job Information " Job Labor | Payroll
EMP 1D: Empl Rcd#®# 0
Compensation R » |
Effective Date: 03/24/2008 Effective Sequence: 0 O Jobindicator: Primary Job Shaws prewious row
Action | Reason: Prometion Career Advancement Future
Compensation Rate: 865.384615% *Frequency: ASUBW G, ASUBW

* Comparative Information
» Pay Rates

Default Pay Components |
Pay Components Customize |Find | 28 First (4] 101 (7] Last
‘( Amounts Y Controlz Y Changes Y Conversion \|I
*Rate Code Seq Comp Rate Currency Frequency Percent
Alwanc e [ o] | [ 2250000000377 usoja. [ Ja =]
Calculate Compensation |

Note that the pay rate is recalculated to take into account the reduction in hours
worked during the week. ASUBW assumes 26 pay periods over a 12 month

timeframe.



Example 2: Pay rate change due to change in FLSA status (non-exempt to
exempt)

Change in Compensation frequency from Hourly to ASUBW (Biweekly Salary).
The employee paygroup and pay type change from Hourly to Salaried. The
hourly rate is calculated to an annual rate (hourly rate x 2080).

Promotion Details

The following information has been saved.

Promotion Details

Promotion Date: 03/24/2008

Reason for Promotion:  Career Advancement

Workflow Status: Data Saved
Effective Sequence: 9
e Newmb
Position: Tech Support Analyst Assoc 112306 Student Recruit’Reten Spec Sr 110511
*Business Unit: | - Polytechnic 10101 |- Paolytechnic
*Department: Asup Electronic Systems 11003 Asup College Tech & Innovation
*Location: Campus: Polytechnic POLY Campus: Polytechnic
*Job Title: Tech Support Analyst Assoc 172210 Student RecruitReten Spec Sr
Pay Group: HRY SAL
Full/Part Time: Full-Time Full-Time
Standard Hours:  40.00 40.00
Empl Class: CLS CLS
Reg/Temp: R R
Reports To: Business Manager Sr 111245 Business Manager Sr

Comp Freq: H ASUBW




Beginning Job Record

Before the MSS promotion is processed
/ Work Lacation '} Job Information | JobLabor " Payroll Y SalaryPlan | Compensation

EMP 1D: EmplRcd# 0

Effective Date: 09/M10/2007 Effective Sequence: 1 m Job Indicator:  Primary Joh
Action | Reasom; Pay Rt Chg Performance Based Current

Payroll System: Payroll for Marth America

Payroll for North America

Pay Group: HRY Hourly Holiday Schedule: 0\ Mone

Employee Type: Q Hourly

Tax Location Code:  |AZ Q. Az FICA Status:

GL Pay Type: I:I

Combination Code: Edit ChanFields

Before the MSS Promotion is processed
[ WorkLocation | Job Information | JobLabor | Payroll | SalaryPlan | Compensation |

EMP 1D:

EmplRed# 0
Compensation f.,:0
Effective Date: 091042007 Effective Sequence: 1 m Job Indicator:  Primary Job
Action | Reason: PayRtChg Performance Based current
Compensation Rate: 21.4053125 *Frequency: Q Hourly

¥ Comparative Information

» Pay Rates

DefaultEay Eomponents |

Pay Components
]{/ Amounts Y C

°h
*Rate Code Comp Rat Currency Frequency Percent

i
Seq mp Rate
hwryia [ [ sremum vsola | ® O

(Zalculate Compensation |

Customize |Find| 28 First 1] 1 o1 ] Last




Job Record AFTER

After the M55 Promotion is processed
| Work Location | Jok Information | Job Labar ' Payroll

Y SalaryPlan | Compensation |

EMP 1D: EmplRcd# 0

Effective Date: 03/24/2008 Effective Sequence: 0 m Job Indicator:  Primary Job
Action / Reason: Promotion Career Advancement Future

Payroll System: Payroll for Morth America

Payroll for North America

Pay Group: SAL Salaried Holiday Schedule: Q None

Employee Type: |5 | Salaried

Tax Location Code:  |AZ a az FICA Status:

GL Pay Type: I:I

Combination Code: Edit ChartFields

y After the M55 Promotion is processed

| Work Location | Job Information | JobLabor | Payroll j SalaryPlan | Compensation |

EMP ID:

EmplRcd# 0
Compensation ' 1of3 [»]

Effective Date: 03/24/2008 Effective Sequence: 0 O Jobindicator: Primary Job Show previous row (i
Action | Reason: Fromation Career Advancement Future
Compensation Rate: 1,712.424962@ *Frequency: ASUBWC,  ASUBW
+ Comparative Information
+ Pay Rates

Default Pay Components I
Pay Components Custornize |Find | £2  First [ 1 or1 ] Last

\_Changes ' Conversion |
*Rate Code Seq Comp Rate Currency Frequency Percent
1[naannL |Q | o 44,523.048960[7] uspja.  [a & =
Calculate Compensation I

Note this example assumes no change in standard hours.



Example 3: Pay rate change due to combined change in both frequency and
hours

Change from Full Time 40 Hours (1 FTE) and Compensation Frequency ASU
BW (Bi-Weekly Salary) to Part Time 20 Hours (.50 FTE) and Compensation
Frequency ASU10 (10 Biweekly Pays). The salary is adjusted for the change in
standard hours. In this case, 35,974.38 X .50 FTE = 17,987.19. The Annual rate
is divided by the number in the Compensation Frequency. In this case,
17,987.19/10=1,798.71

Promotion Details

Enter the promotion details below for the chosen employee.
You will have an opportunity to change this employee's salary after you submit the transaction.
Click Submit once you have entered the promotion information.

Promotion Details

Promotion Date: 03/24/2008

Reason for Promotion:  Career Advancement

Position: Academic Advisor 110485 Faculty Assoc A 138888
*Business Unit: | - Palytechnic 10101 | - Polytechnic
*Department: Asup College Tech & Innovation 11001 Asup Mechanical & WMfg Eng Tech
*Location: Campus: Polytechnic POLY Campus: Polytechnic
*Job Title: Academic Advisor 440010 Faculty Assoc

Pay Group: SAL ACD

Full’Part Time: Full-Time Part-Time

Standard Hours: 4000 20.00

Empl Class: CcLS FAC

Reg/Temp: R R

Reports To: Business Manager Sr 111245 Business Manager Sr

Comp Freq: ASUBW ASUTD  |w



Beginning Job Record

Before M35 Promotion is processed

[ Work Location } Job Information {__Job Labor }_  Payroll

[ BalaryPlan j Compensation |

EMP 1D: EmplRcd# 0.
Job Information Boorz

Effective Date: 02/04/2008 Effective Sequence: 0 m Job Indicator:  Primary Job

Action / Reason: Return-LOA Return Fr Leave - wi Benefits current
Job Code: 440010 Academic Advisor Entry Date: 08/07/2007

Supervisor Level:

Reports To: 111245 Business Manager Sr
*RegularTemporary: *Full/Part: Full-Time |+

Empl Class: Classified *Officer Code: MiA &

Regular Shift: NIA Shift Rate: | | /] |
Classified Indc: Cls &ff Duties Type: | |2

Standard Hours: 0
Work Period: 0\ Weekly
FTE: 1.000000

Adds to FTE Actual Count? Encumbrance COverride

Before MSS Promotion is processed

| Work Location | Job Information '} Job Labor | Payroll

W SalaryPlan | Compensation |,

EMP 10z Empl Rcd# 0
Payroll Information [4] Zof2
Effective Date: 02/04/2008 Effective Sequence: 0 m Job Indicator:  Primary Job
Action | Reason: Return-LOA Return Fr Leave - w/ Benefits Current
Payroll System: Payroll for Morth America

Payroll for North America

Pay Group: SAL Salaried Holiday Schedule: L MNone
Employee Type: Q Salaried

Tax Location Code:  |AZ Q. Az FICA Status: Subject v
GL Pay Type: [ ]

Combination Code: Edit ChanFields




J Before MS5 Promotion is processes

[ Work Location | Job Information | JebLabor | Payroll | SalaryPlan ' Compensation

EMP D: EmplRcd# 0
Effective Date: 02/04/2008 Effective Sequence: 0 m Job Indicator:  Primary Job
Action | Reason: Return-LOA Return Fr Leave - w/ Benefits Current
Compensation Rate: 1,282.6300315 *Frequency:  [ASUBW QL ASUBW
¥ Comparative Information

» Pay Rates

efaulrEEy Eomponents |

Pay

J,f'n‘\fn-m\ff“

*Rate Cot;le &2 Comp Rate Currency Frequency Percent
dwnla [ [ mowwoE  usmia | Ja =

Ealculae Compensauon |

Customize | Find | ﬁ First E 10f1 |I| Last

H
E

=3

Job record AFTER

B
After MSS Promotion is processed

{ Work Location | Job Information Y_Job Labor _}  Payrall

' SalaryPlan Y Compensation ',

EMP 1o Empl Rcd# 0.
Job Information Cgeizd

Effective Date: 03/24/2008 Effective Sequence: 0 m Job Indicator:  Primary Job

Action / Reason: Promotion Career Advancement Future

Job Code: 894800 Faculty Assoc Entry Date: 03/24/2008

Supervisor Level:

Reports To: 111245 Business Manager Sr - oo
*RegularTemporary: *FulliPart: PartTime

Empl Class: Faculty “Officer Code: | M/A &

Regular Shift: NIA Shift Rate: | A |
Classified Indc: FacAsc Duties Type: I:IQ

Standard Hours:
Work Period: WA weeky

FTE: 0.500000

Adds to FTE Actual Count? Encumbrance Override




| Work Location )): Job Informatien | Job Labor " Payroll Y SalaryFlan | Compensation |

EMP 1Dz EmplRcd# 0
Payroll Information ' 10of2 [#]
Effective Date: 03/24/2008 Effective Sequence: 0 m Job Indicator:  Primary Joh
Action | Reason: Pramation Career Advancement Future
Payroll System: Payroll for Morth America

Payroll for North America

Pay Group: Q Academic Contract Holiday Schedule: 0\ Nane
Employee Type: Q Salaried

Tax Location Code: |AZ 0 Az FICA Status: Subject L
GL Pay Type: ]

Combination Code: Edit ChartFields

J After MSS promotion is processed

/ Work Location | Job Infarmation " Job Labor /' Payroll | SalaryPlan } Compensation

EMP 1Dz Empl Red#: 0
Compensation PP b |
Effective Date: 031242008 Effective Sequence: 0 m Job Indicator:  Primary Job
Action | Reason: Promotion Career Advancement Future
Compensation Rate; 1,798.719100@ *Frequency: ASUM0 S 10 Pays

* Comparative Information

F Pay Rates

Default Pay Components |
N
Pay Components Custornize |Eind | 28 First ] 1 or4 (] Last
‘( Amounts Y Contrsle | Changes | Conversion
“Rate Code Seq  Comp Rate Currency  Frequency  Percent

oS N 7)< R = W ® B

Calculate Compensation |




